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The information in this presentation is confidential and proprietary to SAP and may not be disclosed without the permission of SAP. This 

presentation is not subject to your license agreement or any other service or subscription agreement with SAP. SAP has no obligation to 

pursue any course of business outlined in this document or any related presentation, or to develop or release any functionality mentioned 

therein. This document, or any related presentation and SAP's strategy and possible future developments, products and/or platforms directions 

and functionality are all subject to change and may be changed by SAP at any time for any reason without notice. The information on this 

document is not a commitment, promise or legal obligation to deliver any material, code or functionality. This document is provided without a 

warranty of any kind, either express or implied, including but not limited to, the implied warranties of merchantability, fitness for a particular 

purpose, or noninfringement. This document is for informational purposes and may not be incorporated into a contract. SAP assumes no 

responsibility for errors or omissions in this document, and shall have no liability for damages of any kind including without limitation direct, 

special, indirect, or consequential damages that may result from the use of this document. This limitation shall not apply in cases of intent or 

gross negligence.

All forward-looking statements are subject to various risks and uncertainties that could cause actual results to differ materially from 

expectations. Readers are cautioned not to place undue reliance on these forward-looking statements, which speak only as of their dates, and 

they should not be relied upon in making purchasing decisions.

NOTE: The information contained in this presentation is for general guidance only and provided on the understanding that SAP is not herein 

engaged in rendering legal advice. As such, it should not be used as a substitute for legal consultation. SAP SE accepts no liability for any 

actions taken as response hereto.

Legal Disclaimer
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Leadership is focused on solving urgent board-relevant people problems
We all have responsibility

Build a 

people-centric

business model

Create the ideal 

employee 

experienceBecome a 

magnet for 

talent

Manage an 

agile workforce Build an 

organization 

of the future

Every business transformation is a people transformation

Driving the urgent need for people data insights
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SAP SuccessFactors People Analytics

The umbrella name that includes:

• SAP SuccessFactors People Analytics, embedded edition (formerly Reporting)

• SAP SuccessFactors People Analytics, advanced edition (formerly Workforce Analytics)

• SAP SuccessFactors People Analytics, planning edition (formerly Workforce Planning)

• All other SAP business intelligence solutions we refer to as enterprise analytics

Solution terminology
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Harmonized, modern user experience

• SAP SuccessFactors People Analytics 

will leverage SAP Analytics Cloud 

embedded within the solution.

• This will be the single front-end tool for 

all editions of SAP SuccessFactors 

People Analytics.

• Key capabilities include:

• Modern visualizations

• Data exploration

• Smart insights

• Delivery is through the Report Center
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Access your data across 

SAP SuccessFactors solutions

• Live SAP SuccessFactors data

• Intelligent joins across modules

• Secure, role-based access

• People-centric data privacy and protection 

(ex. GDPR)

SAP SuccessFactors People Analytics
Embedded edition (formerly reporting)

Employee
experience

HR
experience

Candidate
experience

Recruiting
Onboarding

Performance & Goals
Learning
Succession
Career Development
Time & Attendance

Core HR
Benefits
Compensation
Payroll
HR Service Center
Visa & Permits Management

PEOPLE
ANALYTICS

Tell compelling stories using a single 

solution with data from across the entire 

SAP SuccessFactors HCM suite.
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Each transaction has a date. To calculate total in 

June, just sum up all transactions in that month.

HR systems only have a transaction when there 

is a data change. So you cannot simply sum HR 

transactions per month to calculate “headcount by 

month”.

HR Transactional data (date-effective, example with single employee)

Location change Promotion Correction

Jan Feb Mar Apr May Jun

0 1 0 0 2 0

Incorrect headcount ✓    

Jan Feb Mar Apr May Jun

Typical Transactional data

$2400 $2900 $1900 $3050 $2550 $2190

Date-effective HR data is different from other transaction data
Which is why we need a people data warehouse to handle complex time dimensions

How do you solve this…?
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Each transaction has a date. To calculate total in 

June, just sum up all transactions in that month.

HR systems only have a transaction when there 

is a data change. So you cannot simply sum HR 

transactions per month to calculate “headcount by 

month”.

HR Transactional data (date-effective, example with single employee)

Location change Promotion Correction

Jan Feb Mar Apr May Jun

0 1 0 0 2 0

Incorrect headcount ✓    

Jan Feb Mar Apr May Jun

HR Metrics data (Metric: End of Period Headcount, example with single employee)

1 1 1 1 1 1

SAP SuccessFactors People Analytics Advanced 

Edition transforms the transactional HR data into 

measures and dimensions. This allows you to 

accurately report HR metrics across time and 

other dimensions.

✓ ✓ ✓ ✓ ✓ ✓ Correct headcount

Jan Feb Mar Apr May Jun

Typical Transactional data

$2400 $2900 $1900 $3050 $2550 $2190

Date-effective HR data is different from other transaction data
Which is why we need a people data warehouse to handle complex time dimensions
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SAP SuccessFactors People Analytics
Advanced edition (formerly SAP SuccessFactors Workforce Analytics)

• Tightly integrated with SuccessFactors 

configuration & permissions

• Built-in HR metrics and benchmarks

• Discover hidden insights with time-

series analysis of metrics

• Consolidated, high performance

people data warehouse
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SAP People Analytics Advance Edition Content
Leveraging 36+ years of good practice of how to store and manipulate HR-related data

Additional Metric Packs

Absence Management

Career & Development Planning

Compensation Planning

Employee Relations

Goals Management

Learning Management

Leave Accrual

Performance Management

Recruitment / Staffing

Payroll and Benefits

Succession Management

Survey

And more…

Foundational Metric Packs

Core Workforce and Mobility

Core Workforce and Mobility Metric Pack Absence Management Metric Pack
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• Unlock the planning capabilities of SAP 
Analytics Cloud within Successfactors 
People Analytics. 

• Create workforce plans directly from 
report center.

• Source metrics, dimensions & 
hierarchies from People Analytics 
advanced edition. 

• Operational Workforce Planning:
Plan employee headcount and salary 
costs plus indicative overhead.

• Strategic Workforce Planning: 
Long term demand & supply forecasting, 
retirement modeling, gap analysis.

SAP SuccessFactors People Analytics
Planning edition (formerly SAP SuccessFactors Workforce Planning)



Live demo: Embedded edition



https://hcm2preview.sapsf.eu/


Rollout strategy
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Roadmap and rollout strategy: Embedded edition

Data Roadmap

Planned for Release Planned after Release 

(~12 to 24 months)

Not Planned

Employee Central Learning Jam

Employee Profile Employee Central Payroll Onboarding 1.0 (replaced by 2.0)

User Management Candidate Relationship Management Recruiting Marketing – Advanced Analytics1

Job Profile Builder Recruiting Marketing – Career Site Audit Framework (Platform, Learning, 

Recruiting, EC, MDF)

Reward & Recognition Mobile Usage Other non-SuccessFactors data

Compensation Eligibility & Planning Visa & Permits

Time and Attendance Employee Central Service Center

Benefits Recruiting Posting – Job boards 

Recruiting Management IT Declaration

Onboarding 2.0 Job Description Manager (replaced by Job 

Profile Builder)

Talent – Performance, Continuous Performance, 

Goals Management (Goals + Initiatives), 

Calibration, Career Development, Mentoring, 

Multirater, Succession

1 Accessed via Recruiting Application directly, not part of 

People Analytics data source

SAP SuccessFactors public road map – on SAP.com
* Represents current state of planning

https://www.sap.com/products/roadmaps.html#pdf-asset=32002194-c37c-0010-82c7-eda71af511fa&page=1


Key takeaways
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▪ Every business transformation is a people transformation, driving the urgent need for people 

analytics. 

▪ SAP SuccessFactors People Analytics will have a harmonized, modern user experience 

across all editions enabled by SAP Analytics Cloud. 

▪ SAP SuccessFactors People Analytics is comprised of three editions: embedded, advanced, 

and planning. 

▪ The embedded edition adds tremendous value to all SAP SuccessFactors customers with no 

additional license cost.

▪ Start thinking now about transitioning to SAP SuccessFactors People Analytics

Key takeaways



Question & answers



Contact information:

Soren Hojby

Product Management, SAP SuccessFactors

soren.hojby@sap.com

Thank you.

mailto:robert.wood@sap.com

