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Cognizant snapshot
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Headquarters
Teaneck,

New Jersey

OUR VITALS

~281,600
Employees
December 31, 2018

Founded

1994
(Nasdaq: CTSH)

Revenue mix
NA: 76.2%

Europe: 17.7%

RoW: 6.1%

Revenue
$16.13 B in 2018
(up ~9% YoY)

100+
Delivery 

Centers

ACCOLADES

Fortune
Most Admired Companies 

2018
Ten years in a row

10

Barron’s
Most Sustainable Companies 

2018

16

Forbes
Top 100 Digital 

Companies 2018
87 Forbes

Best Employers for Women 

2018
74

Fortune 500
2018195 Forbes

Global 2000 

2018

573



Cognizant is designed to help systematically rethink how you 
create value everywhere in your company
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Rethink your
BUSINESS MODEL

Rethink your
OPERATING MODEL

Rethink your
TECHNOLOGY MODEL

Achieve hyper-agility in 

core business processes 
by harnessing intelligent, 

on-demand utilities

Match business 

capabilities with 

ambitions by simplifying, 

modernizing & securing 

enabling systems

Reinvent existing 

businesses & create 

new ones by innovating 

products, services & 

experiences with digital



HRO Practice –
part of Cognizant Digital Operations
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 5 Mn Payslips and ACH Advices (annual) 

 2.4 Mn Employee Inquires (annual)

 Global & Configurable Cognizant SAP Payroll engine

 10+ Applications & Platforms supporting Client needs

 1000+ Employees servicing 25 countries from 9 Delivery 

hubs with a dedicated Global CoE in Stavanger

Clients (Preview)

 600K Employee base serviced

 Automation enabled workflow to handle manual inputs

 Service suit interfaced for automated inputs

 Bots assistance for Live Chat support 

 Automated balancing of Source to Gross Payroll totals

HRO Global Footprint

Multiple Platforms  



HR Value Delivering
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Organization 

Structure

Travel and  Expenses

HR Master Data

Succession

Management

Learning &

Development Training
Compensation

Management

Performance 

Review

Performance

Planning

Talent

Acquisition

Global 
HR

Payroll

Organization 

Structure

Scheduling

& Staffing

HR Master

Data

Time &

Attendance Support

Travel and 

Expenses
Flexible HR 

Infrastructure

Reduce costs, 

improve efficiency 

$

Strategic

Operational

$

$
Improve workforce 

productivity and 

engagement, develop 

and retain “top talent”

Outcome: Experience transformation, enabled by operating, process and technology 

transformations



Cognizants Digital SAP Practice
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Thank you!


